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Growing responsibly 
and enabling health

LETTER FROM THE CEO

IN 2022 , LEO Pharma made strong progress towards the 
targets set in our sustainability strategy. We continued to 
build our commitment to sustainable healthcare, driven 
by our promise to advance the standard of care for the 
benefit of people with skin conditions, their families and 
society.

We believe that our sustainability commitment goes hand 
in hand with our business performance. On the business 
side, our dermatology portfolio grew by 8% in constant 
currency rates during 2022. Overall, our revenue grew 4% 
in constant currency rates. The adjusted EBITDA loss of 
DKK 1,253 million was an improvement of DKK 478 million 
vs. last year. We are starting to see the impact of the cost 
reduction measures taken and are expecting full year 
impact in 2023. We are progressing as planned towards 
delivering positive EBITDA in 2023. Moving forward, our 
commercial success will empower us to take further action 
to address global sustainability challenges.

No one can tackle global healthcare challenges in 
isolation. LEO Pharma therefore takes great pride in 
forming partnerships with Global Partners for Eczema 
Research, Global Skin, the International Federation of 
Psoriatic Disease Associations and International Health 
Partners (IHP). For instance, our engagement with IHP 
has proven instrumental in bringing our donations of 
medicines out to most-at-need populations, including 
victims of the war in Ukraine.

Health is just one of the major sustainability challenges 
faced by society. The accelerating climate crisis calls for 
urgent and bold action from businesses, governments 
and society. In line with the goal to limit global warming to 
1.5˚C, LEO Pharma’s climate targets have been approved 
by the Science Based Targets initiative, and greenhouse 

gas emissions from our operations was in line with our 
target trajectory.
 
At LEO Pharma, we believe that a diverse and inclusive 
culture fosters innovation, engagement and better 
decision-making. On this basis, we have rolled out 
dedicated training programs, Lead Inclusively and Ignite 
Inclusion, besides launching cross-functional networks 
and events, with the aim of nurturing an inclusive 
workplace. 

In 2022, we continued our efforts to transform LEO 
Pharma in support of our growth ambitions. It is vital 
that we adapt our approach to business ethics, risk and 
compliance to meet the resulting needs. For this purpose, 
we launched a new third-party compliance process, 
e-learning programs about business ethics and improved 
our governance set-up.

As a participant in the UN Global Compact, we are 
committed to upholding its ten principles that cover the 
areas of human rights, labor rights, the environment and 
anti-corruption – and we support the achievement of the 
UN Sustainable Development Goals.

Christophe Bourdon
CEO

Advancing the 
standard of care

Integrity and 
respect
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OUR BUSINESS MODEL

Growth sparked 
by innovation
We are advancing the standard of 
care for the benefit of people with skin 
conditions, their families and society. 
IMPROVING THE HEALTH AND WELLBEING OF people with skin 
conditions is our greatest impact on society  and  supports the growth 
of our business. Our strong focus on bringing innovative new treatment 
solutions to market creates hope of  improved health for people who in 
the past had few or no treatment options for their condition. 

Adding external assets to our pipeline portfolio 
through acquisitions and strategic partnerships. 
Exploring new indications, molecules and drug 
technology platforms aiming to provide first- and 
best-in-class assets - through own research and 
partnerships with academia and research alliances.

Research

Manufacturing Fit for purpose development

Distribution

Commercial execution

Executing competitive, reliable and 
predictable supply for our treatments.

Manufacturing at our 6 sites, 22 CMOs 
and 11 API manufacturers.

Developing innovative dermatology 
treatments according to pipeline 
composition and unmet needs.

• Improved health for people with skin conditions 
•  New data on unmet needs and the burden  

of disease in medical dermatology
• Public/private partnerships
• Scientific progress

•  5,252* talented and dedicated employees
• Raw materials, water, energy
•  Financial capital: Reinvested revenue and 

funding from investors and credit facilities
• Innovation culture

The value we bring to society: 

The resources we depend on:

Delivering our products via 
efficient supply chains.

Marketing our treatments 
through own sales force 
and partners.

* Average headcount
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WORLDWIDE , one in four people will suffer from a 
skin disease at any point in time, with atopic der-
matitis (AD) and psoriasis representing a very signif-
icant cause of suffering. People living with AD and 
psoriasis are very often confronted with social stig-
ma, co-morbidities and insufficient access to diag-
nosis, treatment and care. They are at risk of serious 
and far-reaching consequences for their physical 
and mental well-being, preventing them from living 
healthy lives. LEO Pharma wants to provide hope for 

a better future for all peo-
ple living with skin con-
ditions, their families and 
society. Advancing the 
standard of care in med-
ical dermatology is our 
purpose and what fuels 
our ambitions. We need 
to take action.

How we will make an impact
People living with AD or psoriasis will rely on LEO 
Pharma to develop and provide innovative medi-
cines to address unmet needs and with strong health 
outcomes. We will join forces with healthcare stake-
holders and demonstrate that skin conditions are rel-
evant public health priorities. As a global life science 
company, we take responsibility in the markets where 
we operate. To enable us to make an impact, we are 
transparent and build our efforts on a sustainable 
business model.

Next step for LEO Pharma
While standards of reporting so-
cial impact are still evolving, in 
2023, we will begin defining what 
LEO Pharma’s specific social im-
pact must be, within and beyond 
medicine. We will be guided by 
developments in our external en-
vironment and will increase trans-
parency concerning how we add 
value to society. While we invest 
in this process, we will invite pa-
tient representatives, healthcare 
professionals and other relevant 
stakeholders to join the conver-
sation about how we best docu-
ment our social impact.

In 2022, the Enabling Health program continued to build mo-
mentum. We involved stakeholders to build the foundation 
for why and how we will make a corporate social impact. We 
aligned with key trends and changes in our external environ-
ment. We are now in a good position to start developing our 
corporate commitment across our value chain. This enables 
us to make LEO Pharma’s social impact an integral aspect of 
sustainable growth for 2025 and beyond.

Becki Morison,
Executive Vice President  
Global Product Strategy & 
International Operations

ENABLING HEALTH

Closing in on how we advance 
the standard of care

LEO Pharma relies on connecting with civil society 
organizations, authorities, peers and policymakers 
to advance the standard of care for people with skin 
conditions. We connect with them on the basis of 
shared goals and agendas at national, regional and 
global level. We operate transparently and in com-
pliance with standards and legal and ethical frame-
works. Our connections are built on mutual respect. In 
2022, we took great pride in responding to the calls of 
these organizations:

• Global Parents for Eczema Research, together with 
patient communities across the globe, in building 
the evidence and dashboards of the unmet need 
within atopic dermatitis.

• Global Skin in elevating the patient voice and pro-
moting recognition of medical dermatological dis-
eases as a public health priority.

• IFPA in ensuring greater psoriatic disease recog-
nition and pushing for countries to deliver on the 
recommendations set out in the Global Report on 
Psoriasis.

• International Health Partners (IHP) in bringing do-
nations of medicines to most-at-need populations.

We connect with stakeholders 
to advance standards of care

In 2022, LEO Pharma donated  
+1 million units of antibiotics 
and anticoagulants to Ukraine  
– relevant for treating wounds 
and infections.
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IN 2022 , LEO Pharma piloted a new standard 
tool to measure corporate maturity in providing 
access to health. The pilot was a first-off and the 
aim was to define a benchmark and to test how 
we can document access to health as part of our 
social impact. 

The measurement was performed as a self- 
assessment survey using a standardized tool, 
called the Access to Healthcare Leadership Lad-
der, developed by the BSR Health Care Working 
Group in collaboration with the pharmaceutical 
sector.

Nine access criteria were measured using in-
dicators related to four levels of maturity. The 
indicators measured corporate practices and 
approaches. Only indicators which could be con-
firmed by either standard operating procedures or 
systematic approaches were counted. LEO Phar-
ma showed good potential to operate at a base 
level of maturity.

2023 maturity target
Based on our benchmark for access to health 
maturity, LEO Pharma will perform the self-assess-
ment again in 2023. Learning from our pilot, we set 
our 2023 target as 100% fulfillment of indicators for 
all nine access dimensions for base level maturity. 
From there we will decide on our level of ambition.

ENABLING HEALTH

We are ready to increase 
our maturity in providing 
access to health

On track to increase access maturity
Nine access criteria were measured with 120 indicators to create a benchmark for access maturity. LEO Pharma's pilot of measuring 
access maturity showed good performance in fulfilling the indicators to 100 percent in more than half of the nine dimensions, while leaving 
potential to fulfill the rest and, by that reach base-level maturity as the first milestone.

25% 50% 75% 100%

R&D

Supply & 
manufacturing

Pricing & IP

Marketing & sales

Distribution

Delivery of care

Governance

Human rights

Measurement & 
reporting

Enabling Health
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RESPONSIBLE BUSINESS

Operating responsibly
LEO PHARMA’S COMMITMENT  to Responsible 
Business ensures that we operate with integrity and 
respect for employees, the environment and our 
partners. Our approach to Responsible Business pri-
oritizes the sustainability issues that matter most to 
our business and that support LEO Pharma’s growth 
ambitions. We recognize the need for resilient opera-
tions and through our Responsible Business programs 
seek to prepare LEO Pharma for the dynamic nature 
of the current business landscape and emerging 
societal challenges. Delivering on our Responsible 
Business commitment is a truly cross-functional en-
deavor that requires close collaboration across the 

business to ensure that we deliver 
on our targets, manage ESG risks, 
close data gaps and monitor 
performance.

In 2021, we connected our capital 
structure directly to our sustain-
ability agenda by refinancing LEO 
Pharma’s loan facility through an 

ESG-linked credit facility. During 2022, our focus has 
been on delivering our Responsible Business pro-
grams and integrating them into our business by set-
ting annual ESG targets aligned to the loan facility. 

There are ever-increasing expectations for business 
to act responsibly and to minimize impacts on our 
planet. At LEO Pharma, we are witnessing a rapid in-
crease in the number and complexity of sustainability 
criteria in commercial calls for tender for our products. 
In response, during 2022 we set up a cross-functional 
project team to further understand how our products 
can fulfill these sustainability criteria and to poten-
tially gain competitive advantage in the future. 

Focus on ESG in the business environment contin-
ues to accelerate. As our business transforms, we 
remain firmly committed to operating our business 
responsibly and contributing to building a sustain-
able future, as demonstrated by our SBTi-validated 
targets for reducing our greenhouse gas emissions.

Philip Eickhoff
Chief Financial Officer and  
Executive Vice President  
Global Finance and Business Services

SCOPE 1 & 2 TARGET  
Reduce our carbon 
emissions by more than  
50% from 2019 to 2030

SCOPE 3 TARGET  
Ensure that 75% of suppliers 
by emissions* have set 
science-based targets 
 by 2026

GENDER DIVERSITY 
Minimum 45% of the 
underrepresented gender 
in both senior and middle 
management by 2025**

* Covering purchased goods and services, capital goods and upstream transport. 
**  This means that we want a minimum of 45% women and 45% men at all managerial levels, 

leaving 10% flexibility for all gender identities.
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PL ANET PEOPLE ETHICS

Taking climate action and minimizing 
environmental impact 

Fostering an inclusive, healthy 
and safe workplace dedicated 
to developing people and 
attracting diverse talent 

Promoting responsible business 
behaviors and ensuring compliance 
across the value chain

At LEO Pharma, we firmly believe that acting on climate change is a busi-
ness imperative, and in 2022, we joined thousands of pioneering compa-
nies leading on climate action by gaining SBTi validation of our targets. 
In March 2022, our 1.5˚C-aligned climate targets to reduce our Scope 1, 2 
and 3 greenhouse gas emissions achieved a significant milestone and were 
approved by the Science Based Targets initiative (SBTi). Driven by our am-
bitious goals and the global energy crisis, our focus on energy efficiency 
increased in 2022. We have set annual targets to ensure that we remain on 
our 2030 reduction target trajectory, and we have also established a Global 
Responsible Energy Taskforce. 

The focus on reducing our Scope 3 emissions and the related cooperation 
with our suppliers and business partners also increased, and in 2022, 66% of 
our suppliers (by spend) had climate targets in place. We have made several 
improvements to our approach to managing Scope 3 emissions, with the 
aim of integrating this into our business goals and thereby further enabling 
progress to achieve our SBTi supplier engagement target. This includes de-
fining a 2026 roadmap, creating a governance and operating model, de-
veloping a dashboard to track progress and rolling out Scope 3 training to 
our procurement teams. In addition, we have integrated Scope 3 into per-
formance goals for procurement managers to ensure accountability for our 
target.

In 2023, we will continue to improve energy efficiency at all production sites, 
further electrify our car fleet, and engage with our suppliers to set sci-
ence-based Scope 3 targets.

At LEO Pharma, we want to embrace the different per-
spectives, backgrounds and attitudes that arise from 
being a global company, as these enable us to make 
the best decisions for LEO Pharma and understand 
the needs of people with skin conditions. Our Diversi-
ty & Inclusion strategy was launched in 2021 and builds 
on a strong foundation of external research and data 
analytics, with focus on two tracks: Inclusive people 
processes and fostering an inclusive culture where  
everybody can thrive, be their true selves and contri- 
bute their full potential.

In 2022, we continued to roll out our flagship training 
programs, Lead Inclusively and Ignite Inclusion. All HR 
business partners were invited to Diversity & Inclusion 
training, and all people managers were invited to the 
Lead Inclusively learning journey, with 291 participating 
so far, while 310 people attended the Ignite Inclusion 
sessions. During 2022, we also launched a global D&I 
network with the aim of collaborating across functions, 
teams and locations to create initiatives that can fos-
ter a more inclusive workplace. Furthermore, we raised 
awareness of Diversity & Inclusion through the celebra-
tion of International Women’s Day and Global Pride 
Month and launched a new concept of educational 
events called Diversity Talks.

In 2023, we will continue the implementation of our 
global Diversity & Inclusion learning journeys, remain fo-
cused on implementing bias blockers in our key people 
processes, introduce Diversity & Inclusion in our global 
onboarding program and strengthen our Diversity & In-
clusion reporting.

As our business grows and transforms to support our growth ambitions, it is 
vital that our approach to risk and compliance adapts to meet the resulting 
changing needs. Our Global Ethics, Risk and Compliance strategy aims to 
safeguard our license to operate and support the business in fulfilling our 
corporate strategy, while staying compliant and minimizing risks.

In 2022, we delivered selected improvements to our Global Ethics, Risk and 
Compliance Program to support the ongoing transformation of the compa-
ny. This included launching a new third-party anti-corruption compliance 
management process handled by Global Ethics, Risk and Compliance. The 
process covers select categories of high-risk third-party intermediaries that 
act or may be perceived as acting on LEO Pharma’s behalf, including dis-
tributors, contract sales organizations (CSO), licensees and wholesalers. It 
ensures that appropriate anti-corruption due diligence is performed and 
risks are mitigated before LEO Pharma engages such intermediaries for 
services. Several improvements were also made to our governance set-up, 
including strengthening local oversight by establishing compliance commit-
tees and dedicated compliance manager roles in key affiliates. During 2022, 
we also re-launched our Code of Conduct and Anti-Corruption e-learnings 
to ensure that all employees were trained in key principles, standards and 
rules, as well as developed and launched a Conflict-of-Interest e-learning 
aimed at senior management.

In 2023, the Global Ethics, Risk and Compliance team will continue to focus 
on the fundamental compliance processes, such as training anti-corrup-
tion due diligence as well as investigation management. The team will also 
continue to implement gradual improvements to LEO Pharma's Ethics and 
Compliance Program, in particular with regard to governance, policies and 
procedures.
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Materiality 
assessment 

ESG materiality
Every year, we conduct a materiality assessment that en-
ables us to understand which environmental, social and gov-
ernance issues are most likely to impact the success of LEO 
Pharma. In 2022, we updated our approach to materiality by 
determining not only the environmental, social and gover-
nance issues, but also issues related to Enabling Health – our 
program defining LEO Pharma’s social value contribution. 

As in previous years, we used a data driven approach pow-
ered by Datamaran to prepare the materiality matrix. Data-
maran’s automated approach reviews millions of data points 
from corporate reports, mandatory and voluntary regula-
tions, news items and social media, giving us an overview of 
issues material to our external stakeholders. To complete our 
materiality assessment, we combined these insights with in-
put from our key internal stakeholders, who via surveys iden-
tified the most material issues.

Analyzing materiality plays a coordinating role and serves as 
a guide for defining on which issues it is most relevant to re-
port in our annual report and sustainability report. It is also a 
guiding process in prioritizing and enhancing our approach 
to managing potential sustainability risks and processes.

ESG reporting
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ISSUE DEFINITION

Ethics and compliance Fair, moral and transparent business conduct, including the evaluation and mitigation of non-compliance and fraud risks

Human rights The protection of basic human needs, such as freedom from slavery, civil liberties, right to privacy and right to health

Employee well-being, health and safety The social, economic, psychological, health, safety and physical conditions of employees in their workplace

Data security Efforts to safeguard and protect digital information from unauthorized access, corruption, or theft

Energy use, reductions and alternative energy sources Monitoring and reducing energy use and increasing use of renewable energy

Fair and inclusive workplace Growing and maintaining diversity in the workforce and ensuring equal opportunities and equal-pay-for-equal-work for all employees

Future of work
Including the critical skills and requirements that the current and future workforce must meet to be able to adapt and thrive, as well as the strategic 
management of flexible work arrangements

Public health Risks to public health from disease and lack of care as well as patient-centric approaches to health

Governance A company’s management structure, policies and procedures that concern topics, such as decision-making, supervision, and board structure

Innovation and digitalization Technological development and use of new products, services and business models and innovation as a process

Water and wastewater management Use, management and conservation of water resources, including the impacts of water pollution

Access and affordability Efforts to provide equal access and affordable access to comprehensive, quality and timely healthcare for all

Product responsibility Managing the environmental, social, health and safety impacts of a product across its lifecycle, including circular economy and marketing practices

Climate change Reducing greenhouse gas emissions and managing the potential adverse impacts of climate change

Finding and nurturing talent Hiring, managing, developing and retaining the right people with the right skills

Business resilience Risk and financial management to ensure that the impacts of disruption on the business are minimized

Meeting customer expectations Ensuring that the requirements of customers are met, including expectations of corporate reputation and sustainable production

Employee rights Legal rights regulating employee-employer labor relations

Defining the most material issues
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AS A BUSINESS  with global 
operations, we are exposed to 
environmental, social and gov-
ernance (ESG) related risks. Man-
aging the ESG risks with the po-
tential to impact LEO Pharma’s 
business operations helps us miti-
gate business disruption and pro-
tect the value of LEO Pharma’s  
assets. 

Identifying ESG risk areas 
We apply a systematic approach 
to assessing potential risk areas. 
Building on the Sustainability 
Accounting Standards Board’s 
(SASB) Materiality Map for the 
pharmaceutical sector (likelihood) 
and our own materiality assess-
ment (importance), we identify 
our top ESG risk areas. For each 
of these risk areas, we assess the 
potential impact if the risk is not 
managed adequately through 
efficient treatment measures. LEO 
Pharma’s Global Sustainability 
team works with lines of business 
to implement adequate mitiga- 
ting actions.

ENVIRONMENT SOCIAL SOCIAL HUMAN RIGHTS ANTI-CORRUPTION

Increasing energy prices Access and affordability Fair and inclusive workplace Human rights due diligence Interactions with third parties

LEO Pharma depends on 
electricity and natural gas 
to produce treatments for 
patients. Throughout Europe, 
we are facing significant 
increases in energy prices 
and supply insecurity. All 
our manufacturing sites are 
located in Europe.

Stakeholders expect pharma 
companies to have initiatives 
to enable equal and afford-
able access to treatment. 
Many of LEO Pharma’s peers 
have programs in place to 
meet these expectations.

Discrimination and harass-
ment are global issues that 
represent a threat to the 
well-being of employees 
and the productivity of a 
workplace. LEO Pharma 
works systematically to 
prevent disruption related to 
any form of discrimination at 
our workplaces.

Incapacity to comply with 
the increased number and 
complexity of human rights 
due diligence regulations 
as well as inadequate 
processes or resources pose 
a risk for LEO Pharma and 
the rights holders identified 
across our value chain.

Corruption is a complex 
social, political and economic 
phenomenon that represents a 
significant threat to the global 
healthcare ecosystem. For LEO 
Pharma, there is an increased 
risk of corruption in our interac-
tions with third parties, including 
healthcare professionals.

Financial impact on our 
operating profit margin and 
potential impact of business 
disruption in case of natural 
gas shortages.

Reputational impact due to 
lack of transparency on ac-
cess and affordability strate-
gies and related actions.

Reputational impact and 
impact on ability to attract 
and retain employees. Finan-
cial impact of fines due to 
breach of anti-discrimina-
tion laws.

A potential impact on 
working conditions, safety 
and workers rights is 
present in our supply chain, 
in our manufacturing and 
in our interaction with 
subcontractors, CMO's and 
business partners.

Reputation impact. Violations 
of anti-corruption laws and 
regulations may not only result 
in major fines, but could also im-
pact LEO Pharma’s reputation. 

We launched a Global Re-
sponsible Energy Consump-
tion Taskforce with the aim 
of conserving energy at our 
sites and working towards 
the EU’s voluntary 15% natu-
ral gas reduction target. 

We perform energy hedging 
to protect against unex-
pected price increases.

Access and affordability 
is an integrated aspect of 
defining LEO Pharma´s wider 
social impact, as expressed 
in our corporate sustainabili-
ty strategy.

Our Diversity and Inclusion 
strategy has a dual focus 
on inclusion: culture and 
structures. We review all key 
people processes to ensure 
they are inclusive in design, 
and bias blockers are incor-
porated when relevant to 
make it easy to be inclusive 
as the norm. 

We have integrated human 
rights into our maturity 
assessment in providing 
access to health and work 
on strengthening our due 
diligence process by de-
veloping a 2023 roadmap 
to set concrete targets to 
address our salient human 
rights issues.

Our global Anti-Corruption 
efforts aim to ensure that all 
LEO Pharma employees have 
the knowledge to prevent 
and detect corruption, uphold 
high business standards and 
promote good business conduct 
when interacting with third 
parties.

ESG risks
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Climate and environment

Why is this  
important? 

Climate change is a global issue that requires rapid emission cuts to mitigate 
impacts. As a manufacturing company, we recognize that it is our responsibility to 
minimize and mitigate any negative impacts that our operations might have on the 
environment whilst protecting natural resources. It is critically important that we act 
to reduce our CO2 emissions, as failure to do so puts us at high risk of business and/or 
supply chain disruption. 

Our 
approach 

We reduce our carbon emissions in line with the reductions required to keep global 
temperature increases to within 1.5˚C above pre-industrial levels. We assess our water 
usage and waste risks. We seek to manage the adverse impacts of our operations 
on water and employ robust waste management processes. 
• All manufacturing sites hold ISO14001 certification
• All manufacturing sites except Vernouillet (FR) hold ISO50001 certification

Targets: 
• Scope 1 and 2 target: To reduce our Scope 1 and 2 CO2 emissions by more than 50% 

by 2030 compared to 2019 levels
• Scope 3 target: Ensure that 75% of suppliers by emissions* have set science-based 

targets by 2026

Our progress  
in 2022 

• Achieved SBTi validation for Scope 1, 2 & 3 climate targets
• Global Responsible Energy Taskforce implemented numerous initiatives, incl. 

lowering indoor comfort temperature
• Developed Scope 1 & 2 emissions reduction roadmaps
• Energy reduction projects completed at all sites
• Scope 3 target roadmap, governance, dashboard and training developed
• Integrated Scope 3 into business goals for procurement managers
• Completed a project to understand how our products fulfill environmental criteria 

in tenders
• Waste improvement projects completed at our Dublin site

Policies • LEO Pharma Sustainability Policy 
• LEO Pharma Environment, Climate and Energy Policy, part of the LEO Pharma Code 

of Conduct

Governance • LEO Pharma Climate & Environment Steerco
• Governed by selected members of LEO Pharma’s Global Leadership Team as part 

of the EHS Management Review

SDG  
contribution

7 – Affordable and Clean Energy 
13 – Climate Action
12 – Responsible Consumption and Production

ESG data and progress overview ENVIRONMENT  |  SOCIAL |  GOVERNANCE

* covering purchased goods and services, capital goods and upstream transportation

Scope 1 Scope 2 Scope 3
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Reduced total CO2e Scope 1 and 2 by 
2,7% compared to 2021, and by 42% 
compared to our 2019 baseline.

Obtained a 91% share of 
renewable electricity in 2022.

Decreased energy consumption compared to 2021 
through energy reduction projects and increased 
awareness from the Global Responsible Energy Taskforce.

Total Scope 1 and 2 CO2e  
emissions

Value chain emissions by source

Tonnes CO2 Percent Year

Renewable share of electricity 
consumption

Total energy consumption at our manufacturing sites

20202020 2021 2022 2021 2022

100%

93,7%0,2%6,1%

40k

35k

30k

25k

20k

15k

10k

5k

0

60%

40%

20%

0%

80%

31,130

23,144
22,522

54%

92% 91%

0 30 60 90 120 160

2020

2019

2018 117,572

126,397

143,933

150,092

144,028

GWh

2021

2022



Metric Unit 2022 2021 2020

Total CO2e (Scope 1 and 2, market based) Tonnes 22,522 23,144 31,1301

CO2e Scope 1 Tonnes 21,738 22,5162) 24,471

CO2e Scope 2 (market based) Tonnes 785 6292) 6,6591

CO2e Scope 2 (location based) Tonnes 7,954 8,6412) 9,869

Total CO2e Scope 33) Tonnes 333,019 No data 354,0102)

Greenhouse gas emissions intensity Tonnes/
revenue 2.117 2.324 3.072

Energy consumption GWh 144 150 144

Share of renewable electricity % 91 92 54

Energy intensity
GWh/
revenue 

0.014 0.015 0.014

1 Updated compared to ESG key figures 2019-2020 in LEO Pharma's Annual Report 2020
2 Updated compared to ESG data summary in LEO Pharma Sustainability Report 2022.
3 Covering cat. 1, 2 & 4 - account for 92.7% of our scope 3 on a 2020 baseline.

ESG data summary ENVIRONMENT  |  SOCIAL |  GOVERNANCE

Metric Unit 2022 2021 2020

Water usage m3 414,893 384,046 374,600

Waste (total) Tonnes 103,629 125,489 87,938

W
a

st
e 

b
y 

tr
ea

tm
en

t 
ra

te

Recycling % 97.92 98.87 98.16

Special treatment (incl. chemical 
waste and biological waste)

% 0.62 0.16 0.20

Incineration with energy recovery % 1.01 0.77 0.89

Incineration without energy recovery % 0.16 0.06 0.23

Landfill % 0.28 0.14 0.52
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The age distribution of our workforce remained stable compared to 2021. 

Diversity and inclusion 

Why is this  
important? 

At LEO Pharma, we want to be curious beyond the obvious and embrace our 
differences because we know that our different perspectives, backgrounds and 
attitudes are exactly what enable us to make the best decisions for LEO Pharma 
and understand people with skin conditions better than anyone else.

Our 
approach 

Our goal is to have a diverse workforce across all levels and within all areas of LEO 
Pharma. We take a broad view on diversity, and we know that our differences are 
what make us unique. We believe that inclusion is what really unlocks the power of 
diversity and we therefore work to foster an inclusive culture and ensure inclusive 
people processes. 

To understand our level of diversity, we continuously monitor our diversity measures. 
At a global level, we measure three diversity factors: Age, gender and seniority. 

To strengthen the gender diversity balance across all management levels, we have 
set 2025 targets for middle and senior management levels.

Target for gender diversity balance across management by 2025*
• 45/55 gender distribution in senior management
• 45/55 gender distribution in middle management

*This means that we want a minimum of 45% women and 45% men at all managerial levels, leaving 
10% flexibility for all gender identities. See the report on gender diversity at board level, pursuant to 
Section 99b of the Danish Financial Statements Act on page 21.

Our progress  
in 2022 

• Continued to roll out our flagship training programs “Lead Inclusively” and “Ignite 
Inclusion”

• 291 people managers trained in our “Lead Inclusively” training program
• 310 employees in our “Ignite Inclusion” training program
• Launched a global D&I network for a more inclusive workplace
• Introduced a new concept of educational events called “Diversity Talks”

Policies • LEO Pharma Sustainability Policy 
• LEO Pharma Diversity & Inclusion Policy
 

Governance • LEO Pharma Global Leadership Team

SDG  
contribution

5 – Gender Equality

ESG data and progress overview ENVIRONMENT |  SOCIAL  |  GOVERNANCE

Workforce by tenure

<1 year
730
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940
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986
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1389
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Workforce by age

0-24 (years)
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Promotion by gender

149
+6.7%

Men

Close to even promotion rate 
between women and men. 

241
+8.3%

Women

Senior 
management

Executive 
management

80%

60%

40%

20%

0%

100%

Gender distribution at different 
management levels

Men Women

Middle 
management

Our management population consists 
of 11 executive managers, 172 senior 
managers and 558 middle managers. 

57% women 43% men

2736

2100

Overall gender 
balance

 
The overall gender 
balance remained 
stable compared 

to 2021.

18%

82%

60%

40%

51%

49%



Employee safety

Why is this  
important? 

Enabling a safe working environment prevents and manages the risk of 
physical injuries. A strong safety culture also prevents disruptions to our 
operations caused by workplace accidents.

Our 
approach 

We want to provide a safe and healthy working environment for 
employees, business partners and guests. We have an Occupational 
Health and Safety Management System in place and focus on 
continuously improving our health and safety performance. 
• All our manufacturing sites hold an ISO 45001 certification.

Our progress  
in 2022

• Extra focus on safety in construction projects
• LTI rate has remained stable 
• Several safety awareness campaigns and training courses held 

at our manufacturing sites on topics such as confined spaces and 
emergency response in case of e.g. fire and spills 

• Increased focus on employee health at all sites through awareness 
campaigns, first aid training, health screening and talks 

• Improved pedestrian crossings and visibility of cyclists and 
pedestrians at our Ballerup site

• Global safety campaign with CEO
• Improvement of ergonomic challenges in Segrate, Dublin and 

Vernouillet.

Policies • LEO Pharma Sustainability Policy 
• LEO Pharma Occupational Health and Safety Policy, part of the LEO 

Pharma Code of Conduct

Governance Governed by selected members of LEO Pharma’s Global Leadership 
Team as part of the EHS Management Review.

SDG  
contribution 

8 – Decent Work and Economic Growth

ESG data and progress overview ENVIRONMENT |  SOCIAL  |  GOVERNANCE

Safety performance at LEO Pharma manufacturing sites

Lost Time Injury (LTI) rate at manufacturing sites No. of global LTIs

No. of lost days

5
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351
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448 436

392

2020

97

3.7

1.3

1.9 1.9

18

7

Global LTIs accounted for 392 lost days, mainly driven by four injuries.

The LTI rate remained stable below 2. For the forth year in a row, we 
achieved our global LTI rate goal of ≤ 2.0 at manufacturing sites, incl. 
support functions. 

The number of global LTIs remains at nine in 2022. 

1.7

11

9 9

2021 20212022 20222018 20182019 20192020 2020
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Metric Unit 2022 2021 2020

G
en

d
er

 d
iv
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si

ty
 in

 
m

a
na

g
em

en
t

Executive management
Women % 
Men %

18
82

50
50

50
50

Senior management
Women % 
Men %

40
60

34
66

33
67

Middle management
Women % 
Men %

49
51

48
52

47
53

All managers
Women % 
Men %

46
54

45
55

44
56

Employees by gender
Women % 
Men %

57
43

57
43

56
44

Joiners by gender
Women % 
Men %

55
45

58
42

No data

Internal promotion by gender
Women % 
Men %

8.3 
6.7

7.2
7.1

No data

W
o

rk
fo

rc
e 

b
y 

a
g

e

0 – 24 years % 2 2 2

25 – 34 years % 18 20 21

35 – 44 years % 30 30 29

45 – 54 years % 31 31 32

55 – 64 years % 18 16 15

65+ % 1 1 1

W
o

rk
fo

rc
e 

b
y 

te
nu

re

<1 year % 15 15 13

1 ≤ 3 years % 20 32 35

3 ≤ 5 years % 16 13 13

5 ≤ 10 years % 20 16 17

10+ years % 29 23 22

Metric Unit 2022 2021 2020

Employee turnover rate % 29 19.9 13.7

Employee turnover rate by gender
Women % 
Men %

29 
31

17.3 
16.3

No data

Lost Time Injury (LTI) rate LTI rate 1.9 1.7 1.9

Number of lost days No. 392 436 448

ESG data summary ENVIRONMENT |  SOCIAL  |  GOVERNANCE
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Anti-corruption and Code of Conduct Data ethics Responsible supply chain

Why is this  
important? 

Unethical business practices represent a threat to the global healthcare ecosystem. 
Ethical business practices are essential to maintaining efficient healthcare systems. 
Interactions with healthcare professionals and public officials carry inherent corruption 
risks within the pharmaceutical industry.

LEO Pharma relies on large quantities of data 
to develop innovative solutions for the benefit 
of patients and society. Unethical use of data 
has the potential to harm both individuals and 
society and to damage the trust we have built 
with our stakeholders.

To limit the risks of supply chain disruption, we promote responsible 
business practices in our supply chain.

Our approach At LEO Pharma, we apply a threefold approach to ethics, risk and compliance to ensure 
that we comply with legislation, regulation and the expectations of the authorities and 
our stakeholders. Through good governance, appropriate training and strong standards, 
policies and procedures, we aim to prevent and detect corruption and unethical business 
practices in our operations.

We aim to minimize the adverse impacts on 
both individuals and society, while leveraging 
the benefits of working ethically with data. 
Principles of accountability, autonomy, 
transparency, data quality, fairness and non-
discrimination, ethics by design, responsible 
data sharing and data security guide our 
approach to ethical data use. 

To ensure security of supply and assess risks of non-compliance 
in our supply chain, we conduct due diligence and monitor 
adherence to Sustainability Standards for LEO Pharma Business 
Partners. We support industry level collaboration to maintain 
responsible business practices in supply chains. We are an active 
member of the Pharmaceutical Supply Chain Initiative (PSCI).

Our progress  
in 2022 

• Introduced a new organizational design with new Compliance Manager roles to support 
clusters of affiliates and ensure global alignment

• Established Compliance Committees in key affiliates to strengthen local oversight 
• Relaunched our Code of Conduct and Anti-Corruption e-learnings for all employees and 

introduced a Conflict-of-Interest e-learning aimed at senior management
• Launched a new and improved Speak-Up Line and reporting framework to support safe 

and confidential reporting of concerns
• Implemented a Speak-Up and Non-retaliation procedure in line with the EU 

Whistleblower Directive
• Launched a new third-party anti-corruption compliance management process aimed at 

select categories of third-party intermediaries that may act or be perceived as acting 
on LEO Pharma’s behalf.

• Conducted our first phishing email drill • Conducted a human rights assessment of our supply chain

Policies • LEO Pharma Code of Conduct, incl. Anti-Corruption and Bribery Policy, supported by LEO 
Pharma’s Speak Up Line, where internal employees and external stakeholders can report 
concerns 

• LEO Pharma Sustainability Policy

• LEO Pharma Data Ethics Policy • LEO Pharma Sustainability Policy 
• Sustainability Standards for LEO Pharma Business Partners

Governance • LEO Pharma Business Ethics Committee
• Compliance Committees in affiliates across LEO Pharma

• LEO Pharma Global Leadership Team •  LEO Pharma Risk & Compliance Board

SDG  
contribution 

16 – Peace, Justice and Strong Institutions 8 – Decent Work and Economic Growth 
12 – Responsible Consumption and Production

ESG data and progress overview ENVIRONMENT |  SOCIAL |  GOVERNANCE

Contents

19ESG data and progress overview

LEO Pharma Sustainability and ESG Report 2022 ⁄ Introduction ⁄ Our direction ⁄ Our ESG performance



* EHS desktop audits of CMOs/API suppliers.

Gender diversity 
at Board level
Statutory report on gender diversity, pursuant to Section 99b of the 
Danish Financial Statement Act.

At the Annual General Meeting in 2022, LEO Pharma updated its goal 
for gender diversity at Board level. By the Annual General Meeting 
in 2024, at least three of the Board members elected should be of 
the underrepresented gender (currently women). This is in addition 
to the employee-elected Board members.

At the end of 2022, the total number of shareholder-elected Board 
members was eight. As in 2021, only one of these were of the un-
derrepresented gender (currently women). The replacement of one 
shareholder-elected Board member in 2022 did not impact the 
gender diversity at Board level. Moving forward, we will continue to 
work strategically with gender diversity and remove any bias block-
ers that can have a negative impact on the gender balance. All 
candidate searches will involve shortlisting of female candidates.

See pages 17 and 19 for an overview of gender representation at 
management level.

ESG data summary ENVIRONMENT |  SOCIAL |  GOVERNANCE
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Metric Unit 2022 2021 2020

Gender diversity at Board level Women %
Men %

12.5 
87.5

12.5 
87.5

29
71

Employees completing global annual 
Code of Conduct training

% 97 96 No data

Third-party intermediaries undergoing 
anti-corruption due diligence

No. 37 No data No data

Number of social and/or EHS supplier audits performed No. 3* 5* 0

ESG data and progress overview
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AT LEO PHARMA , we are committed to human 
rights as by the UN Guiding Principles on Business and 
Human Rights, the Universal Declaration of Human 
Rights and the International Labour Organization’s 
Declaration on Fundamental Principles and Rights at 
Work. As a participant to the UN Global Compact, 
we adhere to its 10 principles, including principles 
1 and 2 on human rights and we commit to identi-
fy and address any adverse human rights impacts 
resulting from our own operations or in our business 
relationships. 

Labor rights
Our production facilities are located in the UK, Ita-
ly, France and Denmark. These are countries with 
well-governed laws and regulations, while LEO Phar-
ma employees are highly skilled professionals who 
are well-trained in relevant procedures. These factors 
lead to a low risk of human rights and labor viola-
tions within our own operations, but if risks do arise, 
we have a Speak Up Hotline to ensure the prevention 
and mitigation of any circumstances.

We have zero tolerance for forced labor and child 
labor in our value chain. The standards outline our 
expectations of interaction with business partners, 
not only with regard to labor rights, but also ethics, 
human rights, health and safety and the environ-
ment. We adhere to the 2015 UK Modern Slavery Act 
and publish our annual statement according to its 
requirements.

Value chain responsibility
In 2022, we conducted a human rights salience assessment of our supply chain. 
We assessed and identified the salience human rights impact in each of LEO Phar-
ma’s supplier categories for first tier suppliers and where possible beyond tier 1. The 
assessment is a first step to manage potential and actual risks in our value chain.

Due diligence and grievance mechanisms
In 2023, we will continue to improve our due diligence processes to uphold our com-
mitment to human rights. We will further advance our governance to strengthen 
our mitigation and grievance mechanisms, as we recognize that due diligence is 
a dynamic process and maturity increases over time and that new human rights 
issues arise as a company grows.

We recognize our corporate 
responsibility to respect 
human rights. 

LEO Pharma Sustainability and ESG Report 2022 ⁄ Introduction ⁄ Our direction ⁄ Our ESG performance

LEO Pharma policies and statements on human 
rights include (but are not limited to):

• LEO Pharma Human Rights Policy 

• LEO Pharma Code of Conduct 

• LEO Pharma Protection of Personal Data Policy 

• LEO Pharma Occupational Health and Safety Policy

• LEO Pharma UK Modern Slavery Act statement 

• Sustainability Standards for LEO Pharma Business 
Partners

• Patient Safety (GXP Policy) 

• Helsinki Declaration

Human rights  
due diligence

Policy commitment  
Commitment to respect human rights

Risk assesment 
Ongoing assessment of the business’ human 
rights risks and impacts

Grievance mechanisms 
Establishment of or participation in grievance 
and remedy procedures

Integration & embedding  
Integration & embedding into corporate 
processes and management structures

Monitoring & reporting 
Ongoing tracking and communication

Human rights

Human rights

https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/pdflatest/23---human-rights-policy---leo-pharma---november-2021---exec---final.pdf?rev=8079d9f8992d46c197fc2879d729916b&hash=67CAAA75837E77A397DFFCEE852EFB8E
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/code-of-conducts/leopharma-coc-us-2021-readspread.pdf?rev=1582ebf4941c498084c4fa51ef6643ee&hash=1E2A00E6107334ACF6DDCB5151DC37E0
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/who-are-we/leo-pharma-uk-modern-slavery-act-statement-2021.pdf?rev=3994f4e590934a9a8e9de7d5825399fc&hash=86AD5F8DE5F8CD59D0463A1B7E7BB5FD
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/pdflatest/sustainability-standards-for-leo-pharma-business-partnersenglish2021.pdf?rev=7eccf72f24b3410b821d20fcac4643d6&hash=C9B0AAE72263F5106182744EF0B2301F
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/pdflatest/sustainability-standards-for-leo-pharma-business-partnersenglish2021.pdf?rev=7eccf72f24b3410b821d20fcac4643d6&hash=C9B0AAE72263F5106182744EF0B2301F


Sustainability and ESG implementation

Sustainability 
governance

THE BOARD OF DIRECTORS has authorized LEO 
Pharma’s Global Leadership Team (GLT) to be 
accountable for sustainability performance. The 
GLT also oversees sustainability issues impacting 
LEO Pharma, including monitoring progress on 
the sustainability strategy and related targets. 

The Sustainability Board, comprising GLT mem-
bers previously overseeing the LEO Pharma sus-
tainability strategy, was discontinued in Sep-
tember 2022 to enable more efficient alignment 
and support of sustainability goals in the full 
GLT cohort. Going forward, the GLT will oversee 
the strategic development, while individual GLT 
members will continue to act as sponsors for 
specific sustainability programs.

The GLT has authorized LEO Pharma’s Global 
Sustainability Team to be responsible for devel-
oping the sustainability strategy and to support 
its implementation. The Global Sustainability 
Team drives ESG management and reporting 
and serves as secretariat for the GLT and as 
advisers to issue owners and lines of business on 
the execution of sustainability.

Our sustainability governance 
model ensures the clear 
accountability and anchoring 
of our sustainability strategy 
and targets.

Audit Committee
Reviews the Annual Sustainability Report and ESG data for approval by the Board of Directors.

Chair: Peter Haahr, Board Member

Global Leadership Team
Approves the sustainability strategy and is responsible for strategic sustainability targets, performance and integrating sustainability  

into core business functions and processes. 
Chair: Christophe Bourdon, CEO

Business Ethics Committee
Oversees the execution of LEO Pharma’s Business Ethics Program and 

related activities, including providing periodic risk reporting to the  
Global Leadership Team. 

Chair: Maria Thestrup, Chief Risk and Compliance Officer

Global Sustainability & ESG Team
Responsible for developing the sustainability strategy  

and supporting its implementation.
Headed by: Karen Støvlbæk Frost,  

Vice President Corporate Affairs

Climate Action Steering Committee
Provides functional expertise on climate 
action. Advises on strategic direction, 
program development and implementation 
of roadmaps. Endorses targets and policies.

Enabling Health Steering Committee
Provides functional expertise on health. 
Advises on strategic direction and oversees 
the implementation of the Enabling Health 
strategy, including program development.

Issue owners in lines of business
Serve as subject matter experts. Drive 
progress on sustainability issues against 
action plans and track data to monitor 
performance. 

Board of Directors
Receives an annual update on sustainability and approves the Annual Sustainability Report and sustainability-related policies.

Chair: Jesper Brandgaard, Chair of the Board

Contents
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Basis of reporting 

Metric Unit Accounting principle 

Total CO2e Scope 1 and 2 Tonnes Sum of our CO2e Scope 1 and 2 emissions. 
See accounting principles for CO2e Scope 1 and 2. 

 CO2e Scope 1 Tonnes We follow the Greenhouse Gas (GHG) protocol corporate standard for calculating our CO2e
emissions and cover all direct emissions of greenhouse gases from LEO Pharma’s operations. 

 CO2e Scope 2 Tonnes We follow the Greenhouse Gas (GHG) protocol for calculating our CO2e emissions and for our Scope 2 report on both our 
market- and location-based emissions in line with GHG Protocol Scope 2 guidance.

In 2022, we performed an assessment of operational control over all leased offices. The conclusion confirmed that we do 
not have overall operational control and no revisions to reported Scope 2 emissions is necessary.

CO2e Scope 3 Tonnes We follow the Greenhouse Gas (GHG) protocol for calculating our Scope 3 CO2e emissions. This approach divides Scope 
3 emissions into 15 subcategories calculated based on an inventory approach. Our Scope 3 reporting includes cat. 1, 2 & 
4. This accounts for 92.7% of our Scope 3 on a 2020 baseline.
Data for Scope 3, 2021 is not available.

Greenhouse gas  
emissions intensity

Tonnes per DKK 
million

Greenhouse gas emissions intensity is calculated using the total Scope 1 & 2 (market based) emissions in tonnes divided 
by total revenue in DKK million.

Energy intensity and share 
of renewable electricity must 
change place

GWh Energy consumption is measured as the consumption of electricity, natural gas, heat, steam and fuels used at our six 
manufacturing sites. Data is based on meter readings and invoices. 

Energy intensity GWh per  
DKK million 

Energy intensity is calculated using the total energy consumption in GWh divided by total revenue in DKK million.

Share of renewable 
electricity 

% Share of renewable electricity consumption is calculated according to the Greenhouse Gas (GHG) Protocol Scope 2 Guide-
lines.

Water usage m3 Water usage is measured as the sum of water used at our manufacturing sites, based on meter readings. 

Waste (total) 
Waste by category

Tonnes Waste is measured on the basis of the sum of waste disposal at our manufacturing sites and is based on data provided by 
waste management contractors. Waste by category covers: 1) Recycling, 2) Special treatment (incl. chemical waste and 
biological waste), 3) Incineration with/without energy recovery and 4) Landfill.

ENVIRONMENT  |  SOCIAL |  GOVERNANCE
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Reporting principles
The ESG progress overview outlines our 
approach, progress in 2022 as well as 
policies and governance for material 
ESG topics for the January 1 – Decem-
ber 31, 2022 financial year.

Scope of reporting
Data related to employee safety, en-
ergy, waste and water cover LEO Pharma 
manufacturing sites in Ballerup and 
Esbjerg in Denmark, Dublin and Cork in 
Ireland, Segrate in Italy and Vernouillet 
in France. 

People data cover all LEO Pharma 
employees worldwide. When report-
ing on our CO2 emissions, we follow the 
Greenhouse Gas (GHG) Protocol.

LEO Pharma headquarters are located 
at the manufacturing site in Ballerup.

Transparency
Our ESG reporting represents LEO 
Pharma’s compliance with Sections 
99a, 99b and 99d of the Danish Finan-
cial Statements Act.
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Metric Unit Accounting principle 

Gender diversity in 
management

% Gender diversity is calculated using global employee data. Executive 
management is defined as all employees (people managers) in bands 
A and B. Senior management is defined as all employees (people 
managers) in bands C and D. Middle management is defined as 
employees (people managers) in band E and below.
We define managers as those with minimum one internal direct report 
and on a management job path.

Employees by 
gender

% % of women in LEO Pharma calculated as:
Number of women

The total number of employees

% of men in LEO Pharma calculated as:
Number of men

The total number of employees

Only internal employees are included.
Calculated based on December 31, 2022 numbers.

Joiners by gender % % of joiners, women calculated as: 
Number of joiners, women 

Total number of joiners

% of joiners, men calculated as:
Number of joiners, men
Total number of joiners

Only internal employees are included. Joiners are defined as all 
employees hired from January 1 - December 31, 2022.

Internal promotion 
rate by gender

% Annual promotion rate for women calculated as: 
Number of women promoted in a year

Average headcount (women) through a year

Annual promotion rate for men calculated as:
Number of men promoted in a year

Average headcount (men) through a year

Promotions are defined as moving to a higher job level.
Only internal employees are included.

Metric Unit Accounting principle 

Workforce by age % Age distribution of workforce calculated in % for six age categories: 0-24, 
25-34, 35-44, 45-54, 55-64, 65+. Age is calculated as full years.
Calculated based on December 31, 2022 numbers.

Workforce by 
tenure

% Workforce distribution calculated in % for five tenure categories:  
<1 year, 1 ≤ 3, 3 ≤ 5, 5 ≤ 10, 10+.

Only internal employees are included. Tenure is calculated as full years.
Calculated based on December 31, 2022 numbers.

Employee turnover 
rate 

% The employee turnover rates include both voluntary and involuntary 
turnover. 

Annual turnover rate calculated as:
Number of employees leaving in a year

Average headcount through a year

Only internal employees with a permanent contract are included.

Employee turnover 
rate by gender

% The employee turnover rates by gender include both voluntary and 
involuntary turnover.

Annual turnover rate calculated as:
Number of women leaving in a year

Average headcount (women) through a year

Annual turnover rate calculated as:
Number of men leaving in a year

Average headcount (men) through a year

Only internal employees with a permanent contract are included.

Lost Time Injury (LTI) 
rate

LTI rate Global LTI rate per million working hours calculated as: 
 

(Number of global injuries with more than one day's absence from work  
x 1,000,000 working hours)

Total number of working hours based on local standard working hours

Number of lost days No. Lost days due to global LTI's are tracked by each of our sites.

ESG accounting principles
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ESG accounting principles Reporting on the Ten Principles

Area Ten Principles of the UN Global Compact

How we work 
with the 
principles

Human rights Principle 1: Businesses should support and respect the protection of 
internationally proclaimed human rights; and

See 
pages 8, 
14 and 22

Principle 2: make sure that they are not complicit in human rights 
abuses.

Labor Principle 3: Businesses should uphold the freedom of association 
and the effective recognition of the right to collective bargaining; 

See 
pages 9, 
10, 14 and 
17-19Principle 4: the elimination of all forms of forced and compulsory 

labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of 
employment and occupation.

Environment Principle 7: Businesses should support a precautionary approach to 
environmental challenges;

See 
pages 9, 
10 and 
14-16Principle 8: undertake initiatives to promote greater environmental 

responsibility; and

Principle 9: encourage the development and diffusion of 
environmentally friendly technologies.

Anti-corruption Principle 10: Businesses should work against corruption in all its 
forms, including extortion and bribery.

See 
pages 10, 
14 and 
20-21

ENVIRONMENT |  SOCIAL |  GOVERNANCE

Contents

25ESG accounting principles

Metric Unit Accounting principle 

Gender diversity 
at board level

% Measured by reviewing the gender 
representation of LEO Pharma’s 
Board of Directors.

Employees 
completing 
global annual 
Code of Conduct 
training

% Measured as the percentage of 
employees completing Code of 
Conduct e-Learning

Third-party 
intermediaries 
undergoing anti-
corruption due 
diligence

No. Measured as number of third-
party intermediaries undergoing 
anti-corruption due diligence 
covering distributors, wholesales, 
licensees and contract sales 
organizations.

Number of social 
and/or EHS 
supplier audits 
performed 

No. Annual sum of social and EHS 
supplier audits performed by LEO 
Pharma or a contracted auditor. 
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